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CAITHNESS AND SUTHERLAND: DEMOGRAPHICS AND LABOUR MARKET

PEOPLE

CAITHNESS AND SUTHERLAND
- POPULATION
Population density of 38,F’202-Ia6tion of PROJECTED TO

5 PEOPLE 8.1%
PE R SQ . K M of Highlands and down 3.9% since 2011 compared to 0.5% DECL' NE BY 2041

Islands population increase regionally and 3.1% nationally

versus 12 regionally and 70 nationally -21% in Caithness and -12% in Sutherland
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OLDER AGE PROFILE THAN REGIONALLY AND NATIONALLY

DEPENDENCY RATIO: 69.4 VERSUS65.5 REGIONALLY AND 56.2 NATIONALLY

(number of people aged 0-15 and 65+ per 100 people of working age):

Population byage(banded)

Caithness and Sutherland 15% 8% 20% 30% 14% 12%
Highlands and Islands 16% 9% 22% 30% 13% 10%

Scotland 17% 11% 26% 27% 11% 9%
Aged 0-15 m Aged 16-24 m Aged 25-44 Aged 45-64 m Aged 65-74 m Aged 75+
LABOUR MARKET Employment rate: Economic activity rate: Self-employment rate:

73.0% 77.4% 8.6%*
CAITHNESS AND SUTHERLAND VERSUS 77. 5 % VERSUS 7 9 4% lower than the rate regionally

(11.6%) but higher than
Se pte mber 2020 regionally and 73.8% nationally regionally and 76.5% nationally nationally (8.4%)

NOTES:

NRS Mid-year population estimates 2019

Population projections — Highland Council Corporate Plan 2019-22. Projections are based on the period 2016 to 2041
Employment, economicactivity and self-employment— APS 12 months to September 2020, rates based on those aged 16-64.
*Note: estimated self-employment rate for Caithnessand Sutherland is flagged as unreliable due to small sample size.

For the purposes of this report, ‘regionally’ refers to the Highlands and Islands



https://www.nrscotland.gov.uk/statistics-and-data/statistics/statistics-by-theme/population/population-estimates/2011-based-special-area-population-estimates/small-area-population-estimates/mid-2019
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CAITHNESS AND SUTHERLAND: VULNERABILITY INDICES

EMPLOYMENT EXPOSURE:

Measures share of jobs in most exposed sectors (manufacturing, construction, retail and
wholesale, accommodation and food services, arts, entertainment and recreation)

% of jobsin sectorsmostexposedo COVIEL9

e | -

to COVID -19 in Caithness
and national average

The share of jobs in sectors
and Sutherland*  is higher

most exposed
than the regional

JOBS AT RISK:

Analysis based on estimated share of jobs furloughed by sector in April 2020

LocalAuthority Jobsat Risk(%) | ScotlandRank

Argyll and Bute 32% 1

Highland 29% 3

Orkney 28% 4

Moray 27% 10

Shetland 27% 13

Na h-Eileananan lar 26% 18
Highland is ranked 3rd out of Sc ot | a B2 local authorities for jobs
at risk

The rural nature of Caithness and Sutherland and its dependence on tourism mean it’s jobs are
likely at greater risk than those in other parts of Highland

BREXIT VULNERABILITY

Identifies areas of Scotland that are expected to be most vulnerable to Brexit based on access
to services, share of working age population, income deprivation, population change, workers
in Brexit sensitive industries, EC Payments (CAP and ESF/ERDF) and EU worker migration

COVID-19 is compounding vulnerability already presented by Brexit, which affects rural areas
disproportionately. Highland is ranked 5th out of Scotland’s 32 local authorities in terms of
Brexit vulnerability

In Caithness and Sutherland, 55% of communities at datazone level
are within the 20% most vulnerable communities to Brexit in
Scotland, higher than the proportion across Highland and regionally

(both  43%)

NOTES:

COVID -19 COMMUNITY VULNERABILITY:

Measure is based on available demographic, social and clinical indicators to show the
vulnerability of a geographical area to health and care systems and socio-economic impacts.

Highland is ranked 19t out of Scotland’s 32 local authorities in terms of combined community
vulnerability score, with Caithness and Sutherland more vulnerable still

20% of the population of Caithness
within in 20% most vulnerable
across Highland

and Sutherland live in datazones
in Scotland , higher than the proportion
(15%) and regionally  (14%)

Scottish Government analysis of sectors most exposed to COVID-19 — June monthly economic brief and equivalent analysis BRES 2019. *Note, analysis for Caithness and Sutherland excludes employment in farm agriculture from total employment

base

Jobs at risk — Royal Society for the encouragement of Arts, Manufactures and Commerce (RSA) analysis of the Business Impact of Coronavirus Survey, 27th April 2020

Brexit Vulnerability Index — Scottish Government

3

ScotPHO COVID-19 Community Vulnerability Index Based on demographic, social and clinical indicators relevant either directly to COVID-19 or to socio-economic factors that are likely to modify the impacts of the pandemicand efforts to delay it.
Rank is the overall Combined Vulnerability Score rank, and the percentageis the (weighted) population in datazonesin the lowest 20% quintile combined vulnerability



https://www.gov.scot/publications/monthly-economic-brief-2/
https://www.thersa.org/reports/local-areas-coronavirus-employment
https://www.gov.scot/publications/local-level-brexit-vulnerabilities-scotland-brexit-vulnerabilities-index-bvi/
https://scotland.shinyapps.io/scotpho-covid-vulnerability/

How we support delivery

OUR APPROACH

H [E‘S V|S|UN The Highlands and Islands Is a prosperous, inclusive and sustainable
region attracting more people to live, work, study, invest and visit.

> POPULATION

DUR FUCUS We are committed to a green and inclusive recovery that reflects the

needs and opportunities of our region, communities and businesses. ’ JOBS
) NETZERD

OUR PRIORITIES

Enable strong, capable Build successful, productive Create the conditions for growth
and resourceful communities and resilient businesses and a green recovery
ACTIONS WE WILL DELIVER

Retain and create jobs and a strong bounce back in hardest hit sectors, as Support businesses and communities to be resilient, adaptable and

well as island and rural communities where the impacts of COVID-19 and innovative and to retain and create new and fairer jobs.

Brexit have been more acute W Build an inclusive and wellbeing economy through place-based approaches
B Pursue new employment growth opportunities in our region's evolving and the promotion of fair work

sectors, including life sciences, energy, space and marine economy. W Support young people and other impacted groups to contribute to regional
B Accelerate progress in the just transition to net zero that provides growth and build labour market resilience.

opportunities for communities and businesses and creates green jobs. W Invest in enabling infrastructure to bolster recovery and retain
B Providing a strong voice for the Highlands and Islands to ensure its needs and attract talent.

and opportunities are clearly understood.

MEASURING PROGRESS

700-800 jobs (FTEs) supported, including green jobs Increase in international sales - £30-40m
100-120 fragile area jobs (FTEs) supported, including green jobs M  Increase in social economy turnover - £3-4m

Average wage of jobs supported (FTEs) - £26k B New/mproved income generating community assets, including
green community assets - 30-40

Increase in turnover - £80-£95m
Capital asset investment, including green investment - £60-80m

DELIVERY WILL BE SUPPORTED BY:

W Our people and our B Investment focused B Extending our client Collaboration with local, B Encouraging and B Place-based approach:
values ensure we have on disdvantaged areas, base and improving national and international embedding Fair area teams across the
the right knowledge, local islands and our ambitions customer experience partners, including the Wo”f ?”d the region; collabpration .
expertise and approach for green and blue thrqugh enhanced digital Convention of the H_lghlands IranSI_llon 1o Net with comr_numty planning
to deliver our priorities. growth. delivery. and Islands; Enteprise and Zero in how and partnerships; and growth
Skills agencies; growth deals; what we deliver. deal development and
industry groups; European delivery.

and international partnerships




Action for Jobs and Communities

A Enable strong, capable, resourceful communities
A Resilience/ recovery
A Place-based approaches/ community
wealth-building
A Build successful, productive, resilient businesses
A Retain jobs in hardest hit sectors and areas
A Create new (green and fairer) job
opportunities
A Create the conditions for growth and a green
recovery
A Enabling infrastructure
A Labour market resilience



Caithness & Sutherland - challenges

A Covid-19 & Brexit
A Inequalities
A Fuel poverty
A Access to services
A Housing
A Digital



Caithness & Sutherland — rebuilding
opportunities

Net Zero/ Repopulation “zone” / NW
2045

Sustainable tourism

Food & drink (local provenance)
Home/ remote working

Renewable energy

A Offshore/ onshore wind
A Hydrogen/ energy storage
A Carbon sequestration
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Questions




